
 

HungKuang University and The Sustainable  
Development Goals  

SDGs 8. Decent Work and Economic Growth 
[8.2] Employment practice 
[8.2.5] Employment practice equivalent rights outsourcing 
 

 
Employee Performance Evaluation Reward and Disciplinary Action Regulationss of HKU 



 

 
employee work rules of HKU 



 

 
Guidelines for Contracted Personnel Remuneration Criteria of HKU 

 
Description: 
HungKuang University(HKU) has a policy on guaranteeing equivalent rights of workers when outsourcing 
activities to third parties. 



 

Evidence : In order to protect the rights of contract employees, HKU has formulated the ” Employee 
Performance Evaluation Reward and Disciplinary Action Regulationss of HKU “, the ”employee work rules of 
HKU”, and the ” Guidelines for Contracted Personnel Remuneration Criteria of HKU ”. 
 
Additional evidence link: 
 


